' But most are reluctant to send workers mma goemment exchange
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Richards Industries takes
pride in its émployee bene-
fits, but health care reform
has people thinking.

Would the Oakley manu-
facturing conipany ever -

dream of cutting those health -
care benefits and dumping its

employees onto a publicly -
funded exchange after 20147
The short answer: No.
“Employees are scared,”
said Cheryl Koopman, vice -
president of human re-
sources. “You'd have to be
crazy ot to think about it. It

obviously would save us alot ~ [

of money,; but as ‘part of our
culture here we're not plan-
ning for it.”

With about 140 employees,
Richards is typical of many
mid-sized companies, endur-
ing big annual increases in
health care costs. It just re-

newed heneﬁts ]ulﬁr 1 andmil |

mian. sald aﬂer suffemlg tWG
big ﬁmplc-yﬁe claims.
But even with those higher

costs;those companies often -

regard the ballvhooed health
care law that starts to take ef
fect this month as a burden,
with dozens of new mandates
that take timme, effort and-
Money away. Emm ﬂiher
things.

“We're not happy about it,”
Koopman said. “We've had to
do a lot of commiinicating
with employees. No one
knows exactly what's going
on.” | o

'Eﬁ{perts expect some com- |

panies to stop offering bene-
fits, but not many. That's just
one of a host of uncertainties
stirrounding the new law for
small and mid-sized compa-
nies, said Mark Morgan,
president of Sherrill Morgan,
a Covington consultant and
manager ofhealth plans,
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Kyle Kembei isa mifler/ dr;ller at Fzmhards Indusstries in Oakley. The firm has 140 employ—~
‘eesand is already being affected by new rules under the health care !eglslatlnn

“E’mpéoyees a:m Sca:’r@d You'd have
to be crazy not to think about it. It
obviously would save us a lot of
money, but as part of our culture
here, we’re not planning for i1.”
Chetyl Keopsan, vice president of human resources, Richards Industries

The uncertainty is deft-
nitely thie biggest thing,”
Morgan said. “I dor’t think

the majority of companies will

(drop benefits). I think we'll
see a handful not offer them
to the level they used to.”

At Richards, two meastires
in particular have employees
worried, Koopman said.

First, the Taw réstricts con-

~ tributions to a Flexible Spend-

ing Account to 52,500 and
empl@ya@s can’t use that to
pay for overthe-counter prod-
ucts, starting in 2011,

“That’s been a big com-
plaint irom employees,”
Koopman said. “They're used
to being abie to go to the
store and stock up on aspirin,
but they won't be able o do
that anvinore.

“‘:»e\f.(md the premiums pmd

causing anxiety,” he said.
“For a health plan, that's not

toward an employee’s health
care henefits will be listed
nextyear on atnual tax
forms, even though it will not

be considered taxable in-

come.

That's led to several com-
pany-wide meetings to try to
spread the right information.

“What happens if we don’t
talk to them is they start mak-
ing up things,” Koopmin
said. “Semebody knows part
of the rumor, and then it woes
from there.”

Morgan said companies
can pretty much grasp the
changes that are required
starting this month,

“It’s all the things that
could happen in 2014 that are

that far Gﬁ’
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